
Year Name of the capacity development 
and skills enhancement program

Period (from date - to date) Number of 
students 
enrolled

Name of the agencies/experts involved 
with contact details (if any)

Personality Development - Placement 
Oriented Aptitutde Skills 25/10/2021 to 27/10/2022 80 GTT, Foundation , Pune & Barclays, 

7263024311  Rahul Rao - Manager

Aptitude Training Program 
improvement Workshop 22/11/2021 to 24/11/2021 80 GTT, Foundation , Pune & Barclays, 

7263024311  Rahul Rao - Manager
Personality Development - Program

5/17/2022 200
Gillete CSR Training,Abhishek Choudhary
Project Lead
Mobile: 9136541442

Interview & Communication Training 
Program for Electrical Department 12/15/2021 60 GTT, Foundation , Pune & Barclays, 

7263024311  Rahul Rao - Manager

Megacorp, Third Party Aggregator of 
ministry of skill development and 
enterpreneurship & Traning on 
Interview Skill

7/23/2022 50 Megacorp Pune, Dheraishil Desai - CEO 
8007700444

Enterprenuership Development 
program-  Startup Activity 5/4/2022 175

Bharti Yuva Shakti 
Foundation,9309201254- Vishwanath 
Powar

Soft skill Development 11/5/2022 to 24/06/2022 71 Prof. Ashok B Kolekar, 8208138528

Business Communication Sept.2022 77 Prof. Ashok Kolekar 8208138528
English Grammar Training Program in 
Association with GTT and Sanjeevan 12/8/2021 150 GTT, Foundation , Pune & Barclays  

7263024311  Rahul Rao - Manager

Online Life Skill Program for All last 
Years Students 27/09/2021 to 02/10/2021 130 GTT, Foundation , Pune & Barclays 

7263024311  Rahul Rao - Manager
Life Skill Traning Program in Association 
with GTT 10/26/2021 70 GTT, Foundation , Pune & Barclays 

7263024311  Rahul Rao - Manager
life skill Training Program Association 
with GTT for last year 11/29/2021 90 GTT, Foundation , Pune & Barclays 

7263024311  Rahul Rao - Manager

Workshop on " AWS Academy & 
CLOUD COMPUTING". CSE, E&TC & 
Electrical TY Students

12/12/2021 60 AWS Academy ,9209034590 Amol Sir

Placement oriented Induction by Minda 
Corporation 2/3/2022 77 Minda Corporation, Snehal Rathod 

Madam, 9552250343
JAVA C++ 15 Days Training Program

9/13/2022 150
ATTOS, Shubhada Mathpati
Project coordinator | GTT FOUNDATION, 
Mob - 7276729113

5.1.2 Following capacity development and skills enhancement activities are organised for improving students9 capability
1. Soft skills 
2. Language and communication skills 
3. Life skills (Yoga, physical fitness, health and hygiene, self-employment and entrepreneurial skills)
4. Awareness of trends in technology 

2021-22

1. Soft skill

2. Language & communication skills

3. Life skill

4. ICT skill



  

PERSONALITY DEVELOPMENT - PLACEMENT-ORIENTED APTITUDE SKILLS 

 

Organized By  

  Training and Placement Department  

In Association with  

GTT Foundation  

From 

25/10/2021 to 27/10/2022 

 Trainer   

 Pritam Mahamuni, Pune 

  Rahul Rao  

OBJECTIVES FOR THE APTITUDE SKILLS TRAINING PROGRAM IN ASSOCIATION WITH GTT 

FOUNDATION: 

1. Sharpen Aptitude Test Skills: Enhance participants' ability to identify patterns, solve logical reasoning 

problems, and excel in quantitative reasoning sections commonly found in aptitude tests. 

2. Boost Exam Confidence: Increase participants' confidence and preparedness for aptitude tests used in 

competitive exams for higher education or job placements. 

3. Develop Problem-Solving Strategies: Equip participants with effective problem-solving strategies and critical 

thinking skills applicable to various aptitude test formats. 

4. Level Up Employability: Improve participants' overall employability by strengthening their aptitude, making 

them more competitive in the job market. 

5. Make Ready Students for Final Placements  

           

  

  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Department of Mechanical Engineering 
 

 

 

    

       

WORKSHOP ON  

PERSONALITY DEVELOPMENT 

 

Guest Mr. Robert Gouder &  Mrs. Mrudulla Manchanda 

Organization G.T.T. Foundation Pune 

Topic Personality Development 

Day and Date 25
th

 October 2021 to 27
th

 October 2021  

Time 10:00 am To 4:00 pm. 

Class Third Year & Final Year Mechanical Engineering 

Venue / Location Central Drawing Hall 

Organized By Training & Placement  Cell 
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PERSONALITY DEVELOPMENT - PLACEMENT-ORIENTED APTITUDE SKILLS 

 
Organized By  

  Training and Placement Department  

In Association with  

GTT Foundation  

From 

22/11/2021 to 24/11/2021 

 Trainer   

 Pritam Mahamuni, Pune 

  Rahul Rao  

OBJECTIVES FOR THE APTITUDE SKILLS TRAINING PROGRAM IN ASSOCIATION WITH GTT 

FOUNDATION: 

1. Sharpen Aptitude Test Skills: Enhance participants' ability to identify patterns, solve logical reasoning 

problems, and excel in quantitative reasoning sections commonly found in aptitude tests. 

2. Boost Exam Confidence: Increase participants' confidence and preparedness for aptitude tests used in 

competitive exams for higher education or job placements. 

3. Develop Problem-Solving Strategies: Equip participants with effective problem-solving strategies and critical 

thinking skills applicable to various aptitude test formats. 

4. Level Up Employability: Improve participants' overall employability by strengthening their aptitude, making 

them more competitive in the job market. 

           

  
  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Department of Mechanical Engineering 
 

 

 

APTITUDE TRAINING PROGRAM 

 

Guest Mr. Kartik Nimbalkar 

Organization G.T.T. Foundation Pune 

Topic Aptitude Training Program 

Day and Date 22
nd

 November  2021 to 24
th

 November 2021 

Time 10:00 am To 4:00 pm 

Class Third Year & Final Year Mechanical Engineering 

Venue / Location Drawing Hall (Electrical Engineering Department) 

Organized By  Training & Placement  Cell 
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PERSONALITY DEVELOPMENT - GILLETTE CSR TRAINING 

 

Organized By  

  Training and Placement Department  

In Association with  

GILLETTE CSR TRAINING 
From 

17-05-2022 

 Trainer   

Abhishek Choudhary 

OBJECTIVES FOR A PERSONALITY DEVELOPMENT TRAINING PROGRAM OFFERED BY 

GILLETTE'S CSR INITIATIVE: 

1. Enhance Self-Confidence and Positive Self-Image: Empower participants to develop a strong sense of self-

confidence and a positive self-image, promoting personal and professional growth. 

2. Develop Effective Communication Skills: Improve participants' communication skills, both verbal and non-

verbal, enabling them to express themselves clearly and confidently in various situations. 

3. Foster Positive Interpersonal Skills: Cultivate positive interpersonal skills, including active listening, empathy, 

and building strong relationships with colleagues and clients. 

4. Promote Professionalism and Work Ethic: Develop a professional demeanor and strong work ethic, instilling 

a sense of responsibility and commitment in the workplace. 

5. Embrace Diversity and Inclusion: Foster an appreciation for diversity and inclusion, equipping participants to 

navigate a multicultural environment effectively. (This aligns with potential CSR goals of promoting social 

responsibility and positive societal impact.) 

           

  
  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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INTERVIEW & COMMUNICATION TRAINING PROGRAM 

 FOR ELECTRICAL DEPARTMENT 

Organized By  

Training and Placement Department 

In Association with  

GTT Foundation 

From 

15-12-2021  

 Trainer   

Rahul Rao 

TRAINING OBJECTIVES FOR AN INTERVIEW & COMMUNICATION TRAINING PROGRAM FOR THE 

ELECTRICAL DEPARTMENT: 

1. Enhance Technical Communication Skills: Equip electrical department personnel with the ability to clearly 

and concisely communicate technical concepts to interviewers and future colleagues. This includes training on 

technical terminology, data presentation, and explaining complex electrical systems in layman's terms. 

2. Develop Confident Interview Responses: Build participants' confidence in answering technical and behavioral 

interview questions through role-playing, mock interviews, and feedback sessions. 

3. Highlight Electrical Engineering Achievements: Train participants on effectively showcasing their electrical 

engineering skills, experience, and accomplishments during the interview process. This includes crafting 

compelling project descriptions, quantifying results, and demonstrating their problem-solving abilities. 

4. Master Interview Etiquette: Instruct participants on professional interview etiquette, including proper dress 

code, body language, and active listening skills. 

5. Prepare for Industry-Specific Questions: Tailor training to address interview questions commonly 

encountered in the electrical engineering field, covering areas like safety regulations, codes, and emerging 

industry trends 

           

  
  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Report on Interview Skills and Communication Skills 
Training, December 15, 20221 

Sanjeevan Engineering and Technology Institute 

Report on the Interview Skills and Communication Skills Training program conducted for the 
Electrical final year students of Sanjeevan Engineering and Technology Institute, Panhala, in 
collaboration with the GTT Foundation, Pune, on December 15, 2021.This program aimed to 
enhance the employability and communication skills of 60 participating students. 

Introduction: The Interview Skills and Communication Skills Training program was designed 
to equip the Electrical final-year students with essential skills necessary for successful job 
interviews and effective communication in the professional world. The program was facilitated 
by experts from the GTT Foundation, Pune, who specialize in training and development. 

Key Highlights: 

Comprehensive Training: The training program included in-depth sessions covering various 
aspects of interview preparation, from resume building and grooming to effective 
communication and body language. Students were given practical tips and guidance to ace job 
interviews. 

278 



Mock Interviews: Students participated in mock interview sessions where they faced 
intervievW scenarios relevant to their field. Fecdback and constructive critique were provided to 
help students understand their strengths and areas for improvement. 
Group Activities: Group activities and team-building exercises were incorporated to enhance 
teamwork and communication skills. These activities encouraged students to collaborate 
effectively and develop their interpersonal skills. 
Interactive Workshops: The program featured interactive workshops on verbal and non 
verbal communication, including effective public speaking and professional email writing. 
These workshops aimed to refine students' communication abilities. 
Impact: 

The Interview Skills and Communication Skills Training program had a significant impact on 
the participants. The students reported improved self-confidence, better interview performance, and increased comfort in professional settings. The training also enhanced their ability to 
communicate ideas and information effectively, which will be invaluable in their future careers. 
Conclusion: 

The collaboration with the GTT Foundation and the training program for our Electrical final 
year students was a resounding success. It provided students with the skills and knowledge they need to excel in job interviews and communicate effectively in the workplace. We are grateful to GTT Foundation, Pune, for their support and expertise in conducting this training. 
We anticipate that the students who participated in this program will have a competitive edge when seeking employment opportunities in the field of Electrical Engineering, thanks to the newfound confidence and skills they have acquired. 

Please feel free to reach out if you need further information or have additional inguiries regarding this training program. 

Sincerely. 

sAEN 
CE NHAL 

PRINCEA 
San 
Somwar bh, 
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Date :17/05/22 

Gille琀琀e CSR Training  
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MEGACORP, THIRD PARTY AGGREGATOR OF THE MINISTRY OF SKILL DEVELOPMENT 

AND ENTREPRENEURSHIP  

& TRAINING ON INTERVIEW SKILLS FOR THE ELECTRICAL DEPARTMENT 

Organized By  

Training and Placement Department 

In Association with  

 MEGACORP  
 From  

23-07-2022 

Guest Speaker  

Dhairyasheel Desai – CEO - Megacorpsol  

OBJECTIVES FOR A TRAINING ON INTERVIEW SKILLS FOR THE ELECTRICAL DEPARTMENT: 

1. Confident Communication of Technical Expertise: Enhance participants' ability to confidently articulate their 

technical knowledge and skills in electrical engineering during interviews. This includes training on clear 

explanations of complex concepts, utilizing technical vocabulary effectively, and tailoring responses to the 

specific role requirements. 

2. Mastering Behavioral Interview Techniques: Equip participants with the skills to excel in behavioral 

interview questions, commonly used to assess problem-solving, team dynamics, and leadership abilities within 

the electrical engineering field. This involves crafting impactful responses using the STAR (Situation, Task, 

Action, Result) method and highlighting relevant work experiences. 

3. Demonstrate Electrical Engineering Achievements: Train participants on effectively showcasing their 

electrical engineering accomplishments and projects during the interview process. This includes quantifying 

results, highlighting transferable skills, and demonstrating problem-solving strategies used in past projects. 

4. Practice and Feedback Through Mock Interviews: Provide participants with opportunities to practice 

interview skills through realistic mock interviews with industry professionals or experienced electrical engineers. 

Offer constructive feedback on communication style, technical explanations, and overall interview presence. 

5. Industry-Specific Interview Preparation: Tailor training to address interview questions commonly 

encountered in the electrical engineering field. This includes covering topics like safety regulations, specific 

codes relevant to the industry, and emerging trends and technologies that demonstrate up-to-date knowledge. 

           

  
  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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DHAIRYASHEEL DESAI - MEGACORP, CEO –   INTERVIEW SKILLS , TRAINING PROGRAM 
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DHAIRYASHEEL DESAI - MEGACORP, CEO –   INTERVIEW SKILLS , TRAINING PROGRAM 
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ENTREPRENEURSHIP DEVELOPMENT PROGRAM- STARTUP ACTIVITY  

Organized By  

Training and Placement Department 

In Association with  

 Bharti Yuva Shakti Trust, Kolhapur   
 From  

04-05-2022  

Guest Speaker  

Vishwanath Powar – Regional Head, West  

OBJECTIVES FOR AN ENTREPRENEURSHIP DEVELOPMENT PROGRAM FOCUSED ON STARTUP 

ACTIVITY: 

1. Ignite Entrepreneurial Passion: Cultivate an entrepreneurial mindset and inspire participants to transform their 

innovative ideas into viable startup ventures. 

2. Develop a Business Model Canvas: Equip participants with the framework and tools to develop a 

comprehensive business model canvas, outlining their startup's value proposition, target market, revenue streams, 

and key resources needed for success. 

3. Market Research and Customer Validation: Train participants on conducting effective market research to 

validate their startup ideas, understand customer needs, and identify potential market gaps their venture can 

address. 

4. Financial Planning and Pitching: Provide training on financial forecasting, building a strong pitch deck, and 

effectively communicating the financial viability of their startup to potential investors or funding sources. 

5. Building a Startup Ecosystem Network: Connect participants with mentors, industry experts, and other 

aspiring entrepreneurs to foster collaboration, knowledge sharing, and access to valuable resources within the 

startup ecosystem. 

           

  
  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Reports On - Entrepreneurship Development Program - Startup Activity Report (4th 
May 2022,) 

On 4th May 2022, an Entrepreneurship Development Program - Startup Activity was 
conducted in association with Sanjeevan and Bharti Yuva Shakti Foundation. The program 
aimed to provide aspiring entrepreneurs with valuable knowledge and insights on starting their 
own startups. Vishwanath Powar, a renowned expert in the field. was invited as the guest 
speaker to share his expertise and experiences. 

The program commenced at [10.30 Am] and was held at [Mechanical Dept]. The event saw a 
remarkable turnout of [insert number of participants] enthusiastic individuals, eager to learn 
and explore the world of entrepreneurship. 

Key Highlights: 

Vishwanath Powar's Expertise: Vishwanath Powar, a highly accomplished entrepreneur, shared 
his invaluable knowledge and experiences with the attendees. He discussetvarious aspects of 
starting a startup, including ideation, market research, product development, funding, and 
marketing strategies. His engaging presentation and interactive approach captivated the 
audience throughout the session. 

Interactive Q&A Session: Following the presentation, a vibrant question-and-answer session 
took place, allowing participants to seek clarification on specific entrepreneurial challenges 
they faced. Mr. Powar patiently addressed each query, providing practical advice and insights 
based on his personal journey. 

Networking Opportunities: The program also provided an excellent platform for participants 
to network and connect with like-minded individuals. During breaks and after the event, 
attendees had the chance to exchange ideas, share experiences, and build potential 
collaborations. 

Participant Engagement: The participants actively participated in various group activities and 
discussions organized during the program. These activities encodraged teamwork, 
brainstorming, and problem-solving, fostering a spirit of entrepreneurship among the attendees. 

Resource Materials and Handouts: To ensure participants could further enhance their 
understanding, resource materials and handouts were distributed at the end of the program. 
These materials included relevant case studies, success stories, and recommended readings, 
which served as valuable references for attendees' entrepreneurial journeys. 

Overall, the Entrepreneurship Development Program - Startup Activity conducted on 4th 
May 2022 was a resounding success. The attendees greatly appreciated Vishwanath Powar's 

insightful guidance and benefited from the opportunity to network with peers. The program 
played a crucial role in equipping aspiring entrepreneurs with essential knowledge, skills, and 
inspiration to embark on their startup ventures. 
We extend our heartfelt gratitude to Sanjeevan. Bharti Yuva Shakti Foundation, and Mr. 
Vishwanath Powar for their support in making this event possible and contributing to the 
growth of the entrepreneurial ecosystem. We look forward to organizing stmilar programs in 
the future to empower and nurture the next generation of entrepreneurs. 
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2063151293018 

|SHINDE DEEPAK NAMDEV 

2063151293034 

2063151293017 

PATIL SHUBHAM SHANKAR 

2063151293033 

2063151293016 

HIREMATH CHINMAY 

2063151293032 

2063151293015 2063151293014 

JADHAV ABHISHEK ARUN GAIKAWAD SHAILESH SHARAD 

2063151293031 2063151293030 

2063151293013 

SONVANE SOMANATH KRISHNADEV 

2063151293029 

2063151293012 

MOMIN MUSTAKIM JAFAR 

-2063151293028 

1963151293069 

|SALOKHE TUSHAR KRUSHNAT 

2063151293027 

1963151293065 

KAMBLE 

2063151293026 

1963151293063 

|MUNDE SUHAS KUBER 

1963151293062 

2063151293025 

SKrundg 

PDSaDKapa 

SANKAPAL PRITI DILIP MOLE SHWETA SANJAY 

1963151293023 

2063151293024 2063151293023 

1963151293022 1963151293020 

FALAKE OMKAR VIJAY YADAV SANDEEP KAILASH 

SHINDE ABHAY ASHOK PATOLE ABHIJEET SHARAD HARUGADE SHAILESH NANASO PATIL SUSHANT SANJAY RAKATE VISHWAJEET KUMAR KULKARNI NEHA DILIP BHUYEKAR ADITYA ANIL INGOLE PRAFULLCHANDRAD. KUMBHAR DATTATRAY GANAPATI SHETAKE SHREYASH SAMBHAJI BHANDARI SUSHANT APPASO CHOPADE PRATIK NISHIKANT SASAWADE PRAJAKTA SANJAY 

1963151293019 

PAWAR SANCHIT PRAKASH 

2063151293022 2063151293021 2063151293020 

1963151293018 PRN Number 

SUTAR SHIVAM ARUN 

Name 

2063151293019 

Sign 

PRN Number 

PATIL TEJAS KESHAV PARIT SANGRAM SANJAY BAHADURE SUSHANT VIJAY 

Name 

of 
the 

Student 

Sign 

UMESH 

PRANALI LAXMAN 

of the 

Student 
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A RSENT NO. 

2063151293050 

KAMBLE PREM DHONDIRAM 

Kamble 

2063151293049 

MANE ROHIT NANDAKUMAR 

2063151293048 

|GAT RAJKUMAR SACHIN 

2063151293047 

KAMBLE PANDURANG ANANDRAO 

pe 

2063151293046 

PATIL PRACHIT NANDKUMAR 

51631520181129310011 

1963151293081 

2063151293045 2063151293044 

JPATIL KAPIL HARI JPEERJADE MAINODDEN KALANDAR 

1963151293064 1963151293021 

2063151293043 

AIWALE AJIT ASHOK 

2063151293060 

2063151293042 

POWAR TEJAS TANAJI 

2063151293059 

JADHAV SHUBHAM BAPUSO DALVI DEVRAJ BHARAT BHOLE RENU 

RAHUL 

ROTE YOGESH BHAGAWAN KAMBLE VAIBHAV PRAVIN 

206315129304 1 2063151293040 

KAMBLE AAKANKSHA ANIL MULLA 

RABIYA 

SHOUKAT 

MULLA 

2063151293058 

stulla 

2063151293057 

2063151293039 2063151293038 

2063151293055 

POWALKER TEJAS SUBHASH BABAR SUCHITRA CHANDRAKANT YAMKAR CHANDRAKANT BABU 

2063151293037 

2063151293054 

2063151293036 
206315 1293035 PRN Number 

PATIL SATEJ SHAHAJI SAWANT PRATHAMESH TANAJI 

2063151293053 2063151293052 2063151293051 

Nameof the Student 

Sign 

PRN Number 

HERLEKAR RUTVIJ UMESH PATIL RAJVARDHAN RAJARAM NITIN DATTATRAYA CHANDANE JADHAV SWATI BANDOPANT PATIL VIVEK SHAMRAV NAIK RAKESH RAMCHANDRA SURYAVANSHI SHUBHAM JAYVANT 

Name 

of 

the 

Student 

Sign 

KAPASE OMKAR ASHOK VIBHUTE VAIBHAV CHANDRAKANT 
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2163151293512 216315129351 1 

2163151293530 

YELOORE PRAJKTA BANDU JADHAV SOURAV BABANRAO PATIL SHARVARI DADASO 

2163151293510 

2163151293529 

2163151293509 

2163151293528 

CHOUGLE UBED YASIN 

2163151293508 

Vhauqle Naclim 

2163151293527 

DEVLEKAR NADIM MAJID 

2163151293526 

2163151293507 

KAMBLE PRATHAMESH DHONDIRAM 

2163151293525 

2163151293506 2163151293505 

PATIL SOURABH BHAGWAN PATIL DIGVIJAY CHIMASAHEB 

2163151293524 2163151293523 

PATIL SARDAR APPASO PALSHETKAR SANKET ANIL KAMBLE SAMRUDDHI VILAS PUSALKAR SURABHI SANJAY PATIL ANIKET YUVRAJ JADHAV SONALI BABASO PATIL PRASHANT DILIP 

2163-151293504 

PATIL SAMMED SIDGONDA 

216315S1293522 

2163151293503 

BOBADE RUTUJA RAMCHANDRA 

216315129352 1 

2163151293502 

|DIGEKAR PRAVIN BABAJI 

2163151293520 

2163151293501 

TAMB0LI NIHAL RAJU 

2163151293519 

2063151293006 

PAWAR SUSHANT DILIP 

2163151293518 

2063151293005 

GHEWARI RAVIRAJ NAMDEV 

21631S1293517 

|DAKARE NIKHIL RAMESH |CHOUGALE SOURABH SAMBHAJI HAVAL VENKATESH VITTHAL BAVANE ANIL DASHARATH 
DESAT YUVRAJ YASHAWANT JADHAV PRATHMESH ANNASO 

2063151293004 

GAWADE OMKAR ASHOK 

2163151293516 

2063151293003 

MENSAGARE NEHA SANJAY 

Atets 

2163151293515 

2063151293002 2063151293001 . 

|AGANNAWAR NAGESH HANAMANT |PITHADEYA GOPAL PRAMOD 

2163151293514 2163151293513 

Name 

of 
the 

Student 

Sign 

PRN Number 

AGA FAIZAL AFTAB JAMADAR NIHAL ISAK PATIL VAIBHAVI SATISH PATIL PRANAV MADAN 

Name 

of 
the 

Student 

Sign 

MITHARI ABHIJEET PANDURANG 

PRN Number 
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2163151293548 

MANE 

2163151293566 

RASADr DOLIT 

2163151293547 

JADHAV ROHIT MAHENDRA 

2163151293565 

2163151293546 

NIVADE ROHIT MAHADEV 

2163151293564 

SHINDE NEHA JAGANNATH KADAM NIKHIL MAHESH 

2163151293545 

PATIL SURAJ ASHOK 

2163151293563 

SUTAR SURAJ NAMDEV 

2163151293544 2163151293543 

CHOUGALE VAISHNAVI SHAHAJI |MIRAJE SAKSHI MANOHAR 

2163151293562 2163151293561 

2163151293542 

KAMBLE 

2163151293560 

2163151293541 

KAMBLE PRANAV SUNIL POWAR ATUL VILAS PATIL SAIRAJ MARUTI 

2163151293559 

2163151293540 

BODKE HARSHIL BAPU 

2163151293558 

2163151293539 2163151293538 

JAGTAP PRUTHVIRAJ SANJAY PATIL PRAJWAL ANNASAHEB 

2163151293557 2163151293556 

2163151293537 2163151293536 

2163151293555 

2163151293535 

2163151293554 

BHUNDE PAYAL GOMA SHINDE SAMPADA BHASKAR KURANE PRASHANT BABASO DINDE PRANAVKUMAR TANAJI VARAPE URMILA HINDURAO KADAM AARATI SARJERAO 

2163151293553 

2163151293534 

KAMBLE VAIBHAV VASANT 
JAMBILKAR OMKAR DAGADU YEWALE YOGESH VITTHAL |WAREKAR AKASH SUNIL |PATIL VISHWAS DILIP |KAPURE SURAJ SHIVAJI CHAND SONALI DASHARATH 

2163151293552 

2163151293533 

PRABHAVALKAR 

DEEPSHREE 

DEEPAK 

aboav 

akas 

2163151293551 

2163151293532 

|BHORE POOJA DEEPAK 

2163151293550 

NARUTE OMKAR KRUSHANATH 

2163151293531 PRN Number 

LATWADEKAR AMIT BALASAHEB 

A 

2163151293549 

|GURAV SANDIP LALASO 

Name 

of 
the 

Student 

Sign 

PRN Number 

Name of theStudent 

Sign 

RITESH ANIL 
ABHIJEET EKNATH 

PATIL ATHARV SHIVAJI 
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SOFT SKILL DEVELOPMENT 

Organized By  

Training and Placement Department 

 

 

  

11/5/2022  

Guest Speaker  

Prof. Ashok B Kolekar 

KEY OBJECTIVES OF SOFT SKILLS DEVELOPMENT: 

1. Enhance Communication and Interpersonal Skills: This includes improving verbal and non-verbal communication, active listening, 

conflict resolution, and teamwork abilities. Effective communication fosters collaboration, builds trust, and allows individuals to 

navigate professional and personal interactions with greater ease. 

2. Boost Emotional Intelligence (EQ): Developing EQ involves understanding and managing your own emotions, as well as recognizing 

and responding appropriately to the emotions of others. This enhances self-awareness, empathy, and the ability to build positive 

relationships, all crucial for success in various aspects of life. 

3. Increase Adaptability and Problem-Solving: Soft skills training can help individuals become more adaptable and resourceful in 

handling challenges and changing situations. By fostering critical thinking, creativity, and time management skills, individuals can 

approach problems with a solution-oriented mindset. 

           

  

  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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BUSINESS COMMUNICATION 

Organized By  

Training and Placement Department 

 

 

Sept.2022 

Guest Speaker  

Prof. Ashok B Kolekar 

OBJECTIVES FOR A BUSINESS COMMUNICATION PROGRAM: 

1. Clarity and Conciseness: Equip participants to communicate information, concisely, and effectively in writing 

and verbally. This includes structuring messages logically, using appropriate language for the audience, and 

ensuring accuracy and professionalism. 

2. Collaboration and Relationship Building: Foster strong collaboration and relationship-building skills through 

effective communication. This involves active listening, providing constructive feedback, and understanding 

diverse communication styles to navigate interactions with colleagues, clients, and stakeholders. 

3. Achieving Business Goals: Train participants to tailor their communication for specific business objectives. 

This involves understanding the audience, purpose, and desired outcome of each communication, whether it's 

delivering presentations, negotiating contracts, or writing persuasive emails. 

 

           

  

  

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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5.1.3 (Qnm) Capacity building and skills enhancement initiatives taken by the institution 

include the following

1. Business Communication

Syllabus/Schema Business Communication
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Syllabus: Business communications
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Attendance: Business Communication
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English Grammar Training Program  
Organized By  

Training and Placement Department 

in Association with GTT and Sanjeevan 

  
 From  

08-12-2021 

Guest Speaker  

Rahul Rai/ Kartik M 

Objectives for an English Grammar Training Program: 

1. Mastery of Basic Grammar Concepts: To provide participants with a comprehensive understanding of 

fundamental grammar rules, including parts of speech, sentence structure, and punctuation usage. 

2. Improvement of Writing Skills: To enhance participants' ability to apply grammatical rules effectively in 

written communication, enabling them to produce clear, coherent, and grammatically correct sentences and 

paragraphs. 

3. Enhancement of Speaking Skills: To help participants develop grammatical accuracy in spoken English, 

enabling them to articulate ideas fluently and confidently in various social and professional settings. 

4. Development of Editing and Proofreading Proficiency: To equip participants with the skills necessary to 

identify and correct grammatical errors in written texts, including their own work and that of others, to ensure 

clarity and precision in written communication. 

5. Preparation for Standardized Tests and Academic Requirements: To support participants in preparing for 

standardized tests such as TOEFL, IELTS, or SAT, as well as academic writing tasks, by strengthening their 

grasp of English grammar concepts and rules essential for success in these assessments. 

           
 

   

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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ONLINE LIFE SKILL PROGRAM FOR ALL LAST YEAR’S STUDENTS 

Organized By  

Training and Placement Department 

in Association with GTT, Foundation, Pune & Barclays and 

Sanjeevan 

  
 From  

27/09/2021 to 02/10/2021 

Guest Speaker  

OBJECTIVES FOR AN ONLINE LIFE SKILLS PROGRAM DESIGNED FOR LAST YEAR'S STUDENTS: 

1. Career Readiness: Equip students with essential life skills necessary for a successful transition into the 

workforce or higher education, including resume writing, job interview preparation, professional 

communication, and workplace etiquette. 

2. Financial Literacy: Provide students with the knowledge and skills to make informed financial 

decisions, manage personal finances effectively, understand basic economic principles, and plan for 

their financial future. 

3. Health and Well-being: Foster the development of physical, mental, and emotional well-being among 

students by offering guidance on stress management, healthy lifestyle choices, coping mechanisms, 

building resilience, and accessing support resources. 

4. Social and Interpersonal Skills: Cultivate students' interpersonal skills, including effective 

communication, conflict resolution, empathy, teamwork, and leadership, to enable them to build and 

maintain healthy relationships, navigate social situations, and collaborate successfully in diverse 

environments. 

            

   

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Life Skill Training Program  
  Organized By  

Training and Placement Department 

in Association with GTT, Foundation, & Sanjeevan 

                                                              From  
26-10-2021 

Chief Trainer 

Robert T 

OBJECTIVES FOR A LIFE SKILLS TRAINING PROGRAM: 

1. Empowerment and Self-Awareness: The 

program aims to empower participants by 

enhancing their self-awareness and self-

confidence. Through various activities and 

discussions, individuals will develop a 

deeper understanding of their strengths, 

weaknesses, values, and beliefs, enabling 

them to make informed decisions and take 

ownership of their lives. 

2. Enhancement of Critical Thinking and 

Problem-Solving Skills: The program seeks 

to improve participants' critical thinking and 

problem-solving abilities. By engaging in 

real-life scenarios, case studies, and group 

discussions, individuals will learn to analyze 

situations, identify solutions, evaluate 

consequences, and make sound decisions, 

thus preparing them to tackle challenges 

effectively in both personal and professional 

spheres. 

3. Promotion of Adaptability and Resilience: 

The program aims to foster adaptability and 

resilience in participants, equipping them 

with the skills necessary to navigate change 

and overcome adversity. Through 

experiential learning activities and practical 

strategies, individuals will develop resilience, 

flexibility, and coping mechanisms, enabling 

them to thrive in dynamic environments and 

bounce back from setbacks with resilience 

and determination. 

            

   

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Five-Day Life Skills Program Participants: [26-10-21] 
Date: [26-10-21] Prepared by: [Dr. Ajay Krishna Maske) Organizations: GTT Foundation and 
Sanjeevan Training Program: 

1. Introduction 

This report provides an overview of the five-day Life Skills Program conducted in association with GTT 
Foundation and Sanjeevan. The program aimed to equip the participants with essential life skills that 
can contribute to their personal development and overall well-being. Through interactive sessions, 
engaging activities, and practical exercises, the program focused on fostering the-participants' skills 
and promoting positive growth. 

2. Program Objectives 

The primary objectives of the Life Skills Program were as follows: 
a) To develop self-awareness and self-confidence among the participants. b) To enhance 

communication and interpersonal skills. c) To cultivate critical thinking and problem-solving abilities. 
d) To promote emotional intelligence and resilience. e) To provide tools for effective decision-making 
and goal-setting. f) To foster stress management techniques. g) To encourage teamwork and 
collaboration. 

3. Program Details 

a) Dates: The program was conducted overa span of five consecutive days from 26-10-21 

b) Venue: The program sessions were held at [Hall]. 

c) Training Modules: The program comprised of the following modules: i) Self-awareness and self 
confidence building ii) Effective communication and interpersonal skills ii) Critical thinking and 
problem-solving iv) Emotional intelligence and resilience v) Decision-making and goal-setting vi) Stress 
management techniques vi) Teamwork and collaboration 

d) Training Methodology: The program utilized a combination of interactive lectures, group 
discussions, role-plays, case studies, and practical exercises. The trainers employed various technigues to ensure active participation and create a comprehensive learning experience for the participants. 
4. Program Outcomes 

a) Improved Self-awareness: The participants developeda deeper understanding of their strengths. weaknesses, and personal values. They gained insights into their emotions, behaviors, and thought 
patterns, leading to inmproved self-awareness. 

b) Enhanced Communication Skills: Through interactive activities and group discussions, the participants improved their communication skills, including active listening, effective verbal and non verbal communication, and assertiveness. 

c) Critical Thinking and Problem-solving: The program facilitated the development of critical thinking abilities among the participants. They were encouraged to analyze problems from different perspectives, think creatively, and generate innovative solutions. 
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d) Emotional Intelligence and Resilience: The program focused on emotional intelligence, helping 
participants recognize and manage their emotions effectively They learned tehniques to cope with 
stress, build resilience, and maintain a positive mindset. 

e) Decision-making and Goal-setting: The participants gained knowledge and practical tools to make 
informed decisions and set realistic goals for themselves. They learned the importance of planning, 
prioritization, and effective goal-setting strategies. 

f) Stress Management Techniques: The program introduced various stress management techniques, 
including relaxation exercises, mindfulness practices, and strategies for maintaining a healthy work-life 
balance. 

g) Teamwork and Collaboration: The participants engaged in team-building activities and group 
exercises to develop skills for effective collaboration, cooperation, and teamwork. 

5. Conclusion : The five-day Life Skills Program conducted in association with GTT Foundation and 
Sanjeevan proved to be highly valuable in equipping the participants with essential life skills. The 
program successfully addressed the objectives of enhancing self-awareness, communication skills, 
critical thinking, emotional intelligence, decision-making, stress management, and teamwork. These 
skills are crucial for the participants' personal growth, academic success, and future endeavors. 

GTT Foundation and Sanjeevan remain committed to empowering individuals by providing 
opportunities for skill 

ett 
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Prepared By - Dr. Ajay Krishna Maske 

KRAIN 
PRINCIPAL 

Senjeevan Enga & Tech. Institute 
Somwar Peth, Panhala - 416 201 
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Life Skill Training Program Association with GTT for last year 
  Organized By  

  Training and Placement Department  

in Association with GTT, Foundation, & Sanjeevan 

                                                                From  
29-11-2021 

Chief Trainer 

Mrudhali M  

OBJECTIVES FOR A LIFE SKILLS TRAINING PROGRAM: 

1. Empowerment and Self-Awareness: The 

program aims to empower participants by 

enhancing their self-awareness and self-

confidence. Through various activities and 

discussions, individuals will develop a 

deeper understanding of their strengths, 

weaknesses, values, and beliefs, enabling 

them to make informed decisions and take 

ownership of their lives. 

2. Enhancement of Critical Thinking and 

Problem-Solving Skills: The program seeks 

to improve participants' critical thinking and 

problem-solving abilities. By engaging in 

real-life scenarios, case studies, and group 

discussions, individuals will learn to analyze 

situations, identify solutions, evluate 

consequences, and make sound decisions, 

thus preparing them to tackle challenges 

effectively in both personal and professional 

spheres. 

3. Promotion of Adaptability and Resilience: 

The program aims to foster adaptability and 

resilience in participants, equipping them 

with the skills necessary to navigate change 

and overcome adversity. Through 

experiential learning activities and practical 

strategies, individuals will develop resilience, 

flexibility, and coping mechanisms, enabling 

them to thrive in dynamic environments and 

bounce back from setbacks with resilience 

and determination. 

            

   

tpo@seti.edu.in Co-Ordinator – Dr. Ajay Maske  
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Workshop on " AWS Academy & CLOUD COMPUTING". 

CSE, E&TC & Electrical TY Students 

Organized By  

Training and Placement Department  

From 

12-12-21 

 Trainers   

Tushar Kumbhar  

OBJECTIVES OF THE PROGRAM  

• OBJECTIVES FOR THE AWS ACADEMY AND CLOUD COMPUTING TRAINING PROGRAM: 

• PROFICIENCY IN AWS SERVICES: EQUIP PARTICIPANTS WITH COMPREHENSIVE KNOWLEDGE AND PRACTICAL SKILLS IN 

UTILIZING VARIOUS AMAZON WEB SERVICES (AWS) SOLUTIONS, INCLUDING BUT NOT LIMITED TO EC2, S3, RDS, LAMBDA, 

AND OTHERS, ENABLING THEM TO EFFECTIVELY LEVERAGE CLOUD COMPUTING TECHNOLOGIES FOR DIVERSE BUSINESS 

NEEDS. 

• PREPARATION FOR AWS CERTIFICATION: PREPARE PARTICIPANTS FOR AWS CERTIFICATION EXAMS BY COVERING 

ESSENTIAL CONCEPTS, BEST PRACTICES, AND HANDS-ON EXERCISES ALIGNED WITH THE CERTIFICATION REQUIREMENTS. 

THE PROGRAM AIMS TO EMPOWER PARTICIPANTS TO OBTAIN INDUSTRY-RECOGNIZED AWS CERTIFICATIONS SUCH AS 

AWS CERTIFIED SOLUTIONS ARCHITECT, AWS CERTIFIED DEVELOPER, OR AWS CERTIFIED SYSOPS ADMINISTRATOR. 

• HANDS-ON EXPERIENCE WITH CLOUD INFRASTRUCTURE: PROVIDE PARTICIPANTS WITH HANDS-ON EXPERIENCE IN 

DEPLOYING, MANAGING, AND OPTIMIZING CLOUD INFRASTRUCTURE USING AWS SERVICES. THROUGH PRACTICAL LABS, 

PROJECTS, AND SIMULATIONS, PARTICIPANTS WILL DEVELOP PROFICIENCY IN CONFIGURING CLOUD ENVIRONMENTS, 

IMPLEMENTING SECURITY MEASURES, AND OPTIMIZING PERFORMANCE TO MEET BUSINESS OBJECTIVES. 

                    

 

   

tpo@seti.edu.in Coordinator – Dr. Ajay Krishna Maske  
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Sanjeevan Engineering and Technology Institute 
Report on AWS Academy and Cloud Computing 

Training Program, December 12, 2021 
Report on the AWS Academy and Cloud Computing Training Program that was conducted for 
the students of the Computer Science and Engineering (CSE), Electrical, and ElectronicS and 

Telecommunication (ENTC) departments at Sanjeevan Engineering and Technology Institute. 
Panhala, in collaboration with AWS A cademy, on December 12, 2021. 
Introduction: The AWS Academy and Cloud Computing Training Program were organized with 
the objective of enhancing the knowledge and practical skills of the students in the fields of 
cloud computing, Amazon Web Services (AWS), and related technologies. The program aimed 
to equip students with valuable competencies relevant to the modern tech industry. 

Key Highlights: 

Comprehensive Training: The program provided a comprehensive overview of cloud 
computing, AWS services, and their applications. It included both theoretical knowledge and 
practical hands-on experience to ensure a well-rounded understanding of the subject. 

Expert Instructors: The training was conducted by certified AWS instructors with extensive 
industry experience. They shared insights into real-world cloud computing scenarios and 
industry best practices. 

Hands-on Labs: Students had the opportunity to work on practical exercises and hands-on labs, which allowed them to apply their learning in a simulated AWS environment. This practical experience was invaluable in building their cloud computing skills. 
Certification Preparation: The program also prepared students for AWS certification exams, which are highly regarded in the IT industry. Students were provided with study materials and guidance to help them prepare for these certifications. 

Impact: 

The AWS Academy and Cloud Computing Training Program had a significant impact on the participating students. It equipped thenm witlh the knowledge and skills required to harness the power of cloud computing, setting them on a path to becoming cloud professionals. Students 
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reported increased confidence in working with AWS services and a better understanding of the practical applications of cloud computing. 
Conclusion: 

The collaboration with AWS Academy for the training program at our institute was a remarkable initiative that provided our students with a competitive edge in the rapidly evolving field of cloud computing. Wec believe tlhat the knowlcdge and skills gained during this program will be instrumental in their future careers, whether in cloud architecture, system administration, or related roles. 

We extend our sincere gratitude to AWS Academy for their support and expertise in conducting this training program. We look forward to more such collaborations to continually enhance the quality of education and skill development for our students. 
Should you require further information or have additional inquiries regarding this training program, please do not hesitate to contact us. 

Sincerely. 

Sanjeevan Engineering and Technology Institute 
Training and Placement Department 

TRAIAHA ,& PLACE 

PANHALA PRINCIPAL 
Sanjeevan Engg. 3 Tech. Instltte 

Somwar Peth, Panhaia - 415 201 
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Organized By  

Training and Placement Department  

From 

03-02-22 

 Trainers   

Ravindra Jagdale – HR and IR Head Minda Corporation  

 OBJECTIVES FOR THE "PLACEMENT-ORIENTED INDUCTION" PROGRAM BY MINDA CORPORATION: 

• Skill Enhancement for Career Readiness: Equip participants with the necessary skills and knowledge required to excel in 

their respective roles within Minda Corporation and the broader professional landscape. This includes technical skills 

specific to their job roles as well as soft skills like communication, teamwork, and problem-solving. 

• Introduction to Company Culture and Values: Familiarize participants with the organizational culture, values, and mission 

of Minda Corporation. This includes understanding the company's history, its core values, and its commitment to 

excellence, innovation, and sustainability. 

• Understanding of Industry Standards and Best Practices: Provide participants with insights into industry standards, best 

practices, and emerging trends relevant to their roles within Minda Corporation. This includes staying updated on 

advancements in technology, processes, and regulations within the automotive sector. 

• Preparation for Professional Growth and Advancement: Prepare participants for long-term career growth and 

advancement within Minda Corporation. This involves guiding career pathways, development opportunities, and avenues 

for skill enhancement within the company. 

• Facilitation of Successful Integration into the Organization: Ensure a smooth transition and integration of new hires 

into the company culture, teams, and workflows. This includes fostering positive relationships with colleagues, 

understanding organizational structures and protocols, and acclimating to the work environment and expectations within 

Minda Corporation. 
• . 
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JAVA C++ 15 Days Training Program 

Organized By  

  Training and Placement Department  

 In Association with   

ATTOS & GTT Foundation, Pune  

 From  

12- 09-2023 to 15-09-2023 

 Trainer   

Amol Shinde – Satara  

OBJECTIVES FOR THE JAVA AND C++ 15 DAYS TRAINING PROGRAM: 

• Foundational Understanding of Programming Concepts: Provide participants with a solid foundation in programming 

principles and concepts using Java and C++. This includes topics such as variables, data types, control structures, 

functions, classes, objects, inheritance, polymorphism, and exception handling. 

• Proficiency in Java and C++ Programming: Develop participants' proficiency in writing, compiling, and executing code in 

Java and C++. Through hands-on exercises, coding challenges, and projects, participants will gain practical experience in 

solving problems, implementing algorithms, and developing applications using both programming languages. 

• Preparation for Software Development Roles: Prepare participants for entry-level software development roles by 

equipping them with the skills and knowledge necessary to design, develop, debug, and maintain software solutions in 

Java and C++. This includes understanding software development methodologies, version control systems, debugging 

techniques, and best practices for writing clean, efficient, and maintainable code. 
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